
Equality Diversity and Inclusion Policy 

Camp Jojo is committed to encouraging equality, diversity, and inclusion in everything we  
do, and eliminating unlawful discrimination. We want everyone to feel that they belong. We 
 value each person as an individual. We will treat everyone with dignity and respect. And we  
want to recognise all parts of a person's identity.  We are committed to providing equal  
opportunities in service providers and volunteering, and to avoiding unlawful discrimination. We have 
separate Anti-harassment and bullying and Whistleblowing policies, which deal with these issues. 

1. Purpose

This policy explains our legal obligations for equality, diversity, and inclusion. The policy refers to the 
Equality Act 2010, and to our legal obligations. This is to make colleagues, volunteers, supporters, 
Trustees, and family members aware of these obligations. But we expect everyone involved in Camp Jojo’s 
activities to act in line with our core beliefs, as outlined in our Values Statement, which goes beyond our 
legal obligations. 

Characteristics protected by this policy 

No one should be treated less favourably because of: 

• Age

• Disability. This includes people who are disabled, have an impairment, condition or access need.
At Camp Jojo we want our disabled colleagues, volunteers, and beneficiaries to succeed and
develop in their roles without any barriers.

• Trans and non-binary identity. The Equality Act 2010 refers to “gender reassignment”. This is a
personal process rather than a medical one.

• Marital and civil partnership status

• Pregnancy and maternity status. This includes people who are pregnant, breastfeeding or have
recently given birth.

• Race. By race we mean colour, nationality, and ethnic or national origins.

• Religion or belief (including no religion or belief). Any expression of religious or philosophical
beliefs must be in line with Camp Jojo’s policies and values.

• Sexual orientation



• Sex or gender

• Socio-economic status or class

• Caring responsibilities. This includes caring for a disabled person, older person or children,
including foster children.

• Menopause and periods. This includes those who are experiencing menopause, perimenopause,
or periods.

• Parental leave. This includes any form of parent leave such as adoption leave, paternity leave or
shared parental leave.

2. Discrimination
At Camp Jojo we don’t tolerate any form of discrimination. This includes:

• Direct discrimination
Direct discrimination is when you’re treated differently and worse than someone else because of a
protected characteristic.

• Discrimination by association
Discrimination by association is when someone is treated less favourably because they are linked
or associated with a protected characteristic. For example, because a friend, partner, or parent has
a protected characteristic.

• Indirect discrimination
Indirect discrimination is when there’s a practice, policy or rule which applies to everyone in the
same way, but it has a worse effect on some people than others.

• Victimisation
Victimisation is when someone treats you badly because you complain about discrimination or help
someone who has been the victim of discrimination.
The Equality Act recognises you might be worried about complaining. So, you have extra legal
protection when you complain about discrimination.

• Disability discrimination
Discrimination arising from disability is when you’re treated unfairly because of something
connected to your condition or impairment, rather than the condition or impairment itself.
For example, the need for regular rest breaks, or the need for specialist computer equipment.

3. Our Commitments
Camp Jojo commits to:

 

1. Encourage equality, diversity and inclusion in all its areas of operation We will avoid unlawful
discrimination in all aspects of service provision including recruitment, opportunities for training, and pay.
Service contracts will avoid any unnecessary requirements (those unrelated to effective performance) that
may otherwise have deterred applicants. We will base decisions on objective criteria. We will consider
making reasonable adjustments in recruitment, of both paid contractors and volunteers, as well as in day-
to-day service provision.

2. Create a working environment free of bullying, harassment, victimisation, and unlawful discrimination,
promoting dignity and respect for all, and where individual differences and the contributions of all  are
recognised and valued.

 

This commitment includes ensuring that everyone is informed about their rights and responsibilities under 
the equality, diversity and inclusion policy. 

All team members and volunteers should understand that they, as well as Camp Jojo, can be held liable 
for acts of bullying, harassment, victimisation, and unlawful discrimination, in the course of their work, 
against any ohter mebers of the Camp Jojo Team or family members.  
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